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BREAKING THROUGH THE GLASS CEILING 

Session:	LGBTI	ERGs:	Just	Copy,	Paste	and	Start	
The	first	actors	when	‘breaking	through	the	ceiling’	are	the	LGBTI	ERGs	(Employee	Resource	
Groups).	Such	LGBTI	groups	that	work	within	a	company	have	the	power	to	influence	the	LGBTI	
agenda	within	their	working	environment.	Setting-up	and	using	an	ERG	is	easier	than	you	might	
think	We	are	happy	to	share	with	you	three	positive	experiences	by	ERGs	and	give	you	one	advice,	
just	copy	&	paste!		

Alex	Nusselt	
Co-founder	of	the	Global	Siemens	PRIDE	Network,	Germany	



Siemens PRIDE
Global network of LGBT+ people and friends, 
allies and supporters at Siemens

siemens.com/diversity© Siemens 2019
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Siemens PRIDE – LGBT+ members

Greece
Hungary
Norway

Peru
Portugal

> 1.000 
members
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“

Janina Kugel
Chief Human Resources Officer
and member of the Managing Board of Siemens AG

Joe Kaeser
President and CEO of Siemens AG

We believe that business should be a 
roles model in promoting an 
environment of mutual respect, 
diversity and tolerance.

Siemens fully supports the United 
Nations Global #LGBTI Standards of 
Conduct for Business.

“

Diversity strengthens our 
innovative capacity, unleashes 
the potential of Siemens’ 
employees and thereby directly 
contributes to our business 
success.
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Siemens PRIDE – Brief History

2011
Colleagues in Brunswick (Germany) 
presented the LGBT+ diversity topic 
at the family day

2014
Siemens‘ offical Coming Out at the
24/7 UNICORN in Berlin

1st PRIDE participations in Germany 
(Munich & Nuremberg)

2016
Several PRIDE 
participations in 
Germany and the U.S.

2012 / 2013
1st PRIDE participations in the U.S.

2015
1st Siemens PRIDE 
truck in Berlin

2017 - 2019
Starting our Social Media 
channels on Twitter, 
Facebook and instagram

PRIDE particiations incl. 
Europride in Vienna

PRIDE flags for IDAHOBIT 
and PRIDE weeks
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Siemens PRIDE – How do we manage it

Global 
Community

Regional Group

Local Chapter

Individual
LGBT+
Allies

Managers

Globality
Sharing ideas, materials and stories
to help each other moving the topic
forward and including a broad level
of diversity

Locality
Individuals contribute, organize and 
support activities in their locations
e.g. PRIDE participations, PRIDE 
lunches, PRIDE awareness events

Regionality
Depending on the country / region 
local chapters collaborate to share 

their experiences and find synergies

Individuality
What and How 

do you want to contribute to make 
Siemens PRIDE a success?
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Siemens PRIDE – How do we collaborate
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Siemens PRIDE – How we create awareness?
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Social Media - #siemenspride
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Siemens PRIDE – What’s next?

Challenge the 
Status Quo

• Face the reality
• Question the reality
• Create transparency
• How inclusive is your

corporate culture?
• Who is hired?
• Who is promoted?

Found / Initiate

First activities

Find supporters

Become visible 
and grow

Create awareness

Become an
integral part of
your company’s
processes

…
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Alex Nusselt
NewWorker, Intrapreneur & Catalyst

Siemens AG

Otto-Hahn-Ring 6
81739 Munich

Phone: +49 151 11019790
E-mail: anusselt@me.com

Web:    http://www.about.me/alexnusselt

Tags:   #transformation #newwork #futureofwork #siemenspride

Thanks! Let’s stay in contact

siemens.com

mailto:alexander.nusselt@siemens.com
http://www.about.me/alexnusselt

