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The
Economist

Eastern Europe’s covid-19
recession could match i1ts post-
communist one

The whole EU faces a downturn, but the east is especially fragile




“...political
complacency,
increased repression

RAINB®W i MAP2020

REFLECTING THE LEGAL AND POLICY HUMAN RIGHTS SITUATION OF LESEIAN, GAY, BISEXUAL, TRANS AND INTERSEX (LGETD PEOPLE IN EUROPE

Y

100% RESPECT OF HUMAN RIGHTS, FULL EQUALIT

v o _ _
and socio-economic
hardship will create a

perfect storm for
many LGBTI people in
Europe in the next few
years.”
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More inclusive economies are more resilient
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Social Attitude Score



Competitiveness Attracting Talent

Corruption Brain Drain Retaining Talent Motivation
Entrepreneurship Innovation Affinity
Public Health .
Collaboration Individual Productivity

National Reputation
Customer Orientation

Mental Health
Global Market Access LGBT+ Consumers

Satisfaction

Economic Growth Brand Strength ,
The Extra Mile

Foreign Direct Investment  Share Price Performance
Speaking up

National Productivity Return on Equity

Cost of Capital

= inclusion drives resilience
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The Open For Business City Ratings

Open For Business City Rating

Economic performance
+

' Soclalattitudes

Innovation

-

Business environment +

+

How inclusive and

competitive is your city? Human capital
Open For Business City Ratings 2020 5

Legalsituation

Entrepreneurship

S \ >
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Innovation Score

LGBT+ inclusive are more innovative
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LGBT+ inclusive cities attract talent

Brain Gain Brain Drain
® London @® Acra

® Washington DC ® Kampala

® SanJose ® Lagos

® Madrid ® Nairobi

® San Francisco ® Moscow

® Boston ® Istanbul

® Paris ® Baku

@® Brussels @® Kuala Lumpar



LGBT+ inclusive cities have greater quality of life

50

Quality of Life Rating
[
S
o

Social Attitude Score

11



AAA

GlobalBeacon

AA

Prime

High

City is inclusive and competitive

Amsterdam
Dublin
Stockholm
Zurich

Atlanta
EBrussels
Glasgow
Montreal
Vienna

Barcelona
Hong Kong
Stuttgart

Berlin
Helsinki
Sydney

Auckland
Calzary
Houston
Munich

Belfast
Luxembourg
Talpel

Eoston
London
Toronto

Basel
Dallas

Los Angeles
Oslo

Brisbane
Lyon
Wellington

Chicago
New YorkCity
Vancouver

Eern
Edinbureh
Melbourne
Ottawa

Frankfurt
Madrid

Copenhagen
San Francisco
Washington DC

Birmingham
Geneva
Minneapolis
Paris

Hamburg
Perth
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City is partially inclusive and competitive

BBB

UpperMedium

BB

Medium

B

LowerMedium

CCC
Low

CC
L ow

C
L ow

Lisbon
Tokyo

Buenos Alres
Rome

Athens
Nagoya

Eogota
Mexico Clty
Zagreb

Bangkok
Ho Chi Minh City
Panama City

AbuDhabi
Lima

FPrague

Liubljana
Santlago

Bangalore
Riga
Bratislava
Mumbal

Belgrade
lohannesburg

Beljing
Qulto

Seoul

Milan
Singapore

Eudapest
San Jose

Bucharest
Rio De Janelro

Erasilia
Kuala Lumpur

Chennal
Shanghal

Tallinn

Montevideo
Vilnius

Eusan
SaoPaulo

Cape Town
Sofla

Delhi
Manila

Hyderabad
Thilisl

Tel Aviv
Osaka
Warsaw

Medellin

Guadalajara
Wrroclaw

Durban
Monterrey

lstanbul
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City is not inclusive or competitive
DDD Amman

MediumRisk Hanol
San Salvador

DD Nur-Sultan
SubstantialRisk Jakarta
St Petersburg

D Baku
HighRisk Tegucigalpa

E AddisAbaba

Asuncion
Klev
Santo Domingo

Casablanca
Kuwalt City

Calro
Yangon

Dakar

Doha
Kingston
Skopje

Chongqing
Minsk

Dhaka

Dar es Salaam

Dubal
La Paz
Tirana

Colombo
PhnomPenh

Nalrobi

Lagos

Guangzhou
Moscow
Tunis

Guatemala City
Sarajevo

Rabat

Tehran
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RESEARCH SERIES

New Global Champions

Why fast-growing companies
from emerging markets are
embracing LGBT+ inclusion

Report Highlights

=~ Business

Since 2015, support for LGBT+ inclusion
has doubled among fast-growing
companies in emerging markets

. Public statement
against LGBT+
discrimination

Public statement
against general
discrimination

No public
statement against
discrimination




Making an impact where it matters

CNN { VStandardl | THESTRAITSTIMES

Costa Rica becomes the Kenya losing over Sh100 Taiwan legalises same-
first Central American billion annually in LGBT sex marriage in first for
country to legalize same- discrimination, firms say Asig

sex marriage
16



Open For Business Programmes

NEW: Caribb
Influencer P

A
ean
ogramme
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Kenya Influen
COMING: ASEAN
Programme
Influencer Programme
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Open
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SUSINESS

Business action for LGBT+ inclusive societies
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Open For Business @OpenForBusinessLGBT @OFB_LGBT



